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Instructions to the gbﬂdidat@&."
1) All que\@s are. compulsory.
2) F igngg"t'o the right indicate full marks.
{

a
'/\k‘ 4

Q1) Answer an§/\§ out of 8 :- (10]

a) Wﬁat do you mean by Employee Relatlons? “ ’

o,

b) Whatdo youmean by Collective ﬁ.;'ﬁ'gmnmg?

¢) Define Dispute as per Industr&l\ﬁlsputes Act 1947.

Q-
d) Define Wages as per mlmmum warges Act 1948.

e) Define Aggrieved w%r.pcn a&per sexual harrassment of women at
workplace Act 201 31;-..\. N

f)  Define workers participation in Management.

~

g) What do you understand by ILO?

N, #

h) What do you understand by Social Approach to em&ﬁyﬁe rel;;ﬁibns?

S &
N % /
Q2) Answer any 2 out of 3 :- Q TN [10]
Q o
a) State Advisory Board as per contract Lab@r\(Re‘gulatlon & Abolition)
A

™~
~

Act 1970. | &
N\\

b) Definition of Manufacturing Process as pe\f\‘lgé'ctories Act 1948.

c¢) Welfare Provisions as per Maharashtra -Sj%ps & Establishment Act 2017.

PT.O.



(3) Answer any 1 out of 2 :-
a)  Explain the procedure for fixing & revising minimum wages. [10]
OR

b) Explain the pxovmons “of Annual leave with wages as per Factories
Act, 1948.

04) Answer any l_f‘;jmf"OfZ N

a) Exp_la-i-_n’;brovis\i'ons related to unfair Labour Practices on the part of
Emploeyers.& Employees as per Maharashtra Recognition of Trade union

&{fé‘veptioh of unfair Labour Practices Act 1971. [10]
f\n\'\ . OR \:/

b) Explam the strategies for resolving conflicts du“rmg collective Bargaining
negotiations applicable in the manuﬁacturmg\sector in India.

S

5) Answer any 1 out of 2 :- v )
Q5) y ,\‘\ N

a) How does the Maternity Beﬁ}ﬁt Act 1961 address the protection of

employment & job securltyQ emale employees during & after maternity

leave? [10]

\

N ‘
S
ol
b) What are the key Prované of the sexual harrassment of womens at
workplace Act, 2013 tpafbemployees need to comply with to preve{ft/&
address sexual harrassgnent in the workplace?

Q)
EEEE O S

[6380]-2011 2



Total No. of Questions : 5] SEAT No. :

PB4435 (6201 _211 [Total No. of

First YeaTM B.A.
206(HR)-SC-HRM-02 : EMPLOYEE RELATIONS & LABOUR
N, BEGISLATION-II
(Revised 20 {*Q;"Pattern) (Semester - II)

~ S
\ v
4 \ QF
Time : 2% Hours] % ) [Max. Marks : 50
Instructions to the didates:
1) All qu s m:_é?‘ompulsory.
2) Fig the right indicates full marks.
.
\ (A _
Q1) Answer any\S out of 8. (\9 [5x2=10]

a) De@é Trade Union as per Trade Union Act, 1%’26
b) Define Lay off as per Industrial dlspu\es Ac‘l’ql947

c) Define sexual harassment as pe& ¢:@al harassment of women at
workplace Act, 2013.

d) What do you mean Gandhm@prc@] to employee relations.
e) Whatdoyoumeanbyg ance nagement at workplace.
f)  Define factory as per rufa\%&ét, 1948.
g) What are the openm& c,lo’?,ihg hours of a commercial establishment.
h)  What do you mean by re@eﬁchment. a
r\,D . ﬁ-\
o

Q2) Answer any 2 out of 3. [-2;95 10]

a) Importance of workers participation in managemelkos

b) Distinguish between Strike & Lock-Out. Q/

\ (%
N
S

c) Rights of Recognised Trade Union. Q'Q
o

03) a) What is the role of the ILO in setting In tlo%?Labour standards &
how do these standards impact busir per-a/@ng across borders?[10]

[4

OR \/\’7
b) Explain the authorities under the Indust@'} Disputes Act, 1947.

PTO.



b)

05) 2)

b)

Explain the provisions related to registration of Trade Unions as per
Trade Union Act, 1926. [10]

O,E;\

Explain the provisions of \M&‘kmg hours of adults as per the factories

Act, 1948. q\ v\:’:

. \ v Q/
How does \ér g})aaftlclpatlon in mgt. Contribute to fostering a culture
of trans y, ‘@ccountability & employee engagement within the
organi [10]

OR
in a;he provisions of constitution of Internal complaints committee
& Loc@complalnts committee as per the Sexual Elarassment of women

at v@gkplace Act, 2013.
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Instructionjgv can&yates:

1) uesa's)}s carry equal marks.
2) Attemp&ll the questions.

Q
3) Fig\@éé to the right indicate full marks. Q(,fﬁ
Q1) Attempt any five : N \5*' [10]
a)  What are the factors that inﬂuen@pley’:ée relations?
b) What are the key elements of D@‘lop(;ﬂ\approach to employee relations?
c) Define grievance. QQ s\v
d) State the provisions re@ng w?kers who work fewer hours than the

normal working day \% /\Q
e) Name two types ofﬁq e lg@()ns based on their structure.
f)  Enlist two important prm%ions of the Contract Labour (Regulatio

nand
Abolition) Act, 1970.3> R
N : : /
g) Name two Acts that govern Working Environment? 'D«Q
h) Who fixes the hours for a normal working day? State%p Se(cit\i:g}l and Act
which specifies it. Q &Y
e
A
. NNy
02) Answer any two of the following : Q \b [10]

a) Define Industrial Dispute Act 1947. Disc boufthe Works Committee

)
b) Describe the scope of Maharashtra S ; B@ablishment (Regulation
of Employment and Conditions of Servite) Avt, 2017. Outline the steps
involved in the registration of new establishments.

ﬁ-\
c) Explain the role and functions of ack%sfory boards and committees
established under the Minimum Wages Act, 1948.

P.T.O.



03) a) XYZ Manufacturing Company is facing a labour dispute betwedl =
workers and management concerning the closure of one of its d1v1S10DS.
The workers claim that the g:kosu.re is illegal and have demanded
compensation and reinstatem(e,ﬁf On the other hafld, the Fompany ar gUES
that the closure was necessz?@?‘due to financial difficulties. Evaluate t e
following aspectsrelated, tothe Industrial Disputes Act, 1947, regarding
strikes in this scemario. r- [1_0]
1) ’Analyza.%ég(g\@x‘évisions and conditions outlined in the Industrial
Disputes Act, 1947, that govern strikes initiated by the workers of
X .anthefﬁring Company. .
i) - D inci@hether the workers are obligated to provide any prior
iCe before initiating a strike and under what circumstances the
,@ﬁke@%ﬂld potentially be deemed illegal.
N (,;\ OR
b) Collec{ive bargaining focuses on the interactions hetween labor unions
rep@c&nting employees and employers (or(ﬁﬁ.teir representatives).
Eruinerate the definition, Nature and Varipus forms of collective
bargaining as well as the prerequisitésfor ac.@eVing successful collective
bargaining. o/ & [10]
N
04) a) Explain the process of format‘io\,n\nq\}{égistration of “Trade Unions” by
highlighting the requiremeni@d benefits of registration. Outline the rights
granted to recognized tra ions\\ﬁlder the Trade Union Act, 1926?[10]
ORy,

b) Discuss the establj env\%\ﬂ'd functions of advisory boards and
committees under t inimum Wages Act, 1948 by emphasizing their
role to provide advice t the government regarding minimum wages.
Highlight their cruciabyole in facilitating a participatory approagh’to
decision-making in m%&ers related to minimum wages. S [10]

05) a) Veena, is serving as a marketing manager at a mid-@s"e\ cg.;p'}?z‘my, she
was diagnosed that she is pregnant and is thrilled"aho’ut@e/upcoming
addition to her family. However, she is uncertain about l@y entitlements
and rights under the Maternity Benefit Act. Exflayn thek€y provisions of
the Maternity Benefit Act that Veena can @m@ [10]

OR o)

b) In what ways does the Factories Act, 1948 eu@f'e a healthy working
environment in factories through its hedith and welfare provisions? Explain
in detail the precautionary measures that ﬁ?lndustrial Relations (IR)
manager should take in accordance with p]-u;}ct’s provisions to safeguard
the well-being of workers. \Q [10]

Foririr
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Instructions to the candidates:

1) Attermpi all the questions.

2)  All Questions.carry equal marks.

3) Figures t0 the right indicate full marks.

Q1) Attempt ény five: s » | [10]
a) Define employee relations. ¢
b) Enlist three different forms of:W{;}kers T;articipation in India.
¢) Whatis ILO? Where is th c;h;adquarm of ILO?
d) State two types of trade urﬁoas recogmzed under the Act?
e) Enlistall the factors cmisxdered while fixing or revising minimum wages?
f)  Name two legislation go‘,\’/eming Unions and Wages? .L

g) Enumerate two authorities established for settlement of Industrial Dispute.

h) Highlight any two features of Collective Bargaining}_‘:- "

(2) Answer any two of the following: b . ‘ [10]
a) Compare and Contrast the Dunlop’s andThe Spcial Action Approach.
b) Discuss the role played by the 'Intemati‘onal,LabOur Organization (ILO).

¢) Discuss the rights conferred upon 1ecogmzed trade unions under the
relevant labor legislation.

PTO.



03) a)

b)

Q4) a)

b)

05) a)

b)

[6025]-211

Describe the provisions regarding the various scttlement machinery
outlined in the Industrial Disputes Act, 1947, which aims to facilitate the
investigation and resolution of industrial disputes. [10]

OR
Explain in detail about Advisory Boards and Registration of establishment

as per the provnmm related to The Contract Labour (Regulation and
Abolition) Act, 19707 [10]

Define Factory. Analyze the importance of the provision pertaining to
working hours, annual leave with wages, rest intervals, and spread-over
under the Factories Act, 1948, in ensuring just and satisfactory working

condi}‘ior‘ls for employees in factories. 0 [10]
OR

Discuss the provisions related to ﬁxmg hours for a normal working day
and the payment of wages for workers who work for less than the normal
working day. Also, elaborate on. Lhe obl;gatlons of employers in maintaining
registers and records under thb an’nUm Wages Act 1948. [10]

Explain the inquiry@i;rOCess under The Sexual Harassment of Women at
Workplace (Preventio}l, ,Prbﬁibition and Redressal) Act, 2013, including
the employer’s dutiegfand the constitution of the Internal Complaint
Committee. Describé how ABC Corporation can ensure a fair and

unbiased investigation in their inquiry. » A [10]
OR

Evaluate the powers and duties of mspect()rs appomted under the
Maternity Benefit Act - 1961 and propose appropriate actions for carrying
out their responsibilities effectively ina Sp_eglﬁg wotkplace setting. [10]
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